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From The Editor
By Kevin J. Hanley, DDS

Hopefully, everyone is back to work following
the unprecedented shutdown since March 17
due to the COVID-19 pandemic. Thinking back
on the decisions made during this
panicdemic, I am finding it hard to reconcile
all this in my mind. While the COVID-19 virus
is a potent pathogen, and some things
needed to be done to help control the spread
of the virus, I think, at least here in New York
State, too much control was given over to just
one person. And he has wielded it uncontrollably.

We, as dentists, through NYSDA, our voice with the
government, voluntarily shut our practices down for three
weeks, where we could only see emergency patients. We did
this to ease the pressure on the supply lines for PPE so these
essential supplies could go where there were critically needed,
our hospitals treating those with the COVID-19 infection. We
were told we would be able to return to our practices and our
patients once we “flattened the curve”. Well, the curve was
flattened, but we were not given permission to open our
offices to treat our patients. This situation dragged on until
the Governor, in his opinion, told us we could go back. This
happened on June 1.Three weeks turned into two and a half
months. During that time, patients went without routine care,
and the obvious occurred. Simple treatments became more
complicated. Patients who were not in pain became those in
pain. Unmonitored orthodontic appliances over-corrected,
leaving these patients with situations prolonging their
treatments.
Once we were given the green light, patients were fearful of
returning to the dentist for treatment. They were scared they
would get the coronavirus simply by seeing their dentist. I
have to say, that fear was totally unfounded as the dental
office was probably the safest place to receive treatment.
There is still not one case of coronavirus attributable to the
dental office. The reason for this is simple. If any health
professional knows about infection control, it is the dentist.
Here in New York State, we are mandated to take an infection
control course every four years to maintain our licenses to
(Continued on Page 12)
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From The President
By James Matteliano, DDS

Since our last Bulletin was published, we have returned to work in our dental profession in a
slightly different manner than we were previously accustomed. Yes, we are seeing patients in a
real setting, and not virtual. We have reconfigured our dental reception rooms with only minimal
people in queue, we now ask our patients a series of questions regarding where they may have
traveled recently, do they have a cough, have they been in contact with anyone who has had the
Coronavirus (COVID-19), as well as other pertinent questions, before they have even come to our
office. When they do arrive we ask them to wear a mask, take their temperature, oxygen
saturation level and pulse, and to attest to the same series of questions that were asked the day
before arriving in the office. Additionally, the dental office and surrounding areas have been disinfected
multiple times per day, and all members of the staff are doing everything possible to minimize aerosolization,
from using HEPA filters, maximal high speed suction, N95 respirators, face shields and gowns, to circulating
the air outward if possible.

When considering the potential for death as a result of contracting the Coronavirus, these modifications are
minimal, affordable, feasible, and seem to align with the science, which has suggested the necessary changes.
We have been back to essential and elective dentistry for many weeks now, and our necessary precautions
seem to be effective in minimizing the spread of the coronavirus in the dental setting. However, we must not
become careless, noncompliant or eager to skip steps in order to save time or money. Dentists have learned
much about infection control through our experience with HIV/AIDS, Hepatitis A, B and C, as well as SARS,
MERS, and the Ebola virus. While we are not quite sure what makes this Coronavirus so evasive and difficult to
completely understand, it seems that continued research will help us produce an effective vaccine. In the
meantime it is imperative that we continue to follow the guidelines science has taught us.
The ADA has been instrumental in devising, conferring and demonstrating to the Department of Health (DOH)
and the Centers for Disease Control and Prevention (CDC) many of the infection control guidelines being
implemented by the Federal government in New York State. It seems the ADA was very involved with
formulation of these guidelines which has helped us all to return to work. Again, if not for the lobbying efforts
of NYSDA representatives and the tremendous response by our member dentists in the letter writing campaign
to our local, state and federal government representatives, we may not have convinced Governor Cuomo to
allow dentists to return to elective dentistry when it did. Our continuous leverage through the DOH and the CDC
finally prevailed.
This has been a tumultuous year, to say the least, and we still have much to do before reaching a potential
second wave of Coronavirus infection, as has been predicted by many. I would like to point out NYSDA, as well
as the Eighth District Dental Society, are very actively involved with continuous efforts of finding necessary
PPE from vetted resources. Such sources can be found on lists on our Eighth District and NYSDA websites.
NYSDA is in the process of researching the possibility of Point of Contact (POC), COVID-19 testing when more
reliable tests are available. Such testing may be within the scope of dental practice. NYSDA is currently
petitioning the State Education Department to make this determination. It is important to mention there are
some new and longtime members who have not renewed their 2020 dues. Perhaps this has to do with the
COVID-19 pandemic, diminished office production during the shutdown, or the perception NYSDA and the EDDS
(Continued on Page 11)
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CALENDAR
October 2020
Tuesday, October 13
Executive Committee Meeting
7PM, Location TBD

November 2020
Monday, November 2
CPR Class
5pm, Eighth District Office
Tuesday, November 10
Executive Committee Meeting
7PM, Location TBD

December 2020
Friday, December 4
Fall All Day CE
Time and Location TBD
Saturday, December 5
Children’s Holiday Party
9:30am, Brookfield Country Club

January 2020
Saturday, January 23
President’s Installation
6pm, Roycroft Inn, East Aurora

MEMORIALS
Dr. Michael Marfino

March 2020

Dr. Joseph Capuana

June 2020

Dr. Donald Corter

June 2020

Dr. Robert Watson

July 2020

https://www.dignitymemorial.com/obituaries/williamsvilleny/michael-marfino-9092829
https://lombardofuneralhome.com/tribute/details/15509/Jos
eph-Capuana-DDS/obituary.html
https://chautauquatoday.com/obits/details.cfm?
id=35373#.X1E-qIt7m2s

https://www.legacy.com/obituaries/name/robert-watsonobituary?pid=196514924

Dr. John "Jack" McKenna July 2020
www.mitchellfamilyfuneralhomes.com

Tax deductible contributions may be made
anonymously, as a memorial, or on behalf of an
individual by sending checks payable to the Eighth
District Dental Foundation

CONTRIBUTIONS & DONATIONS
Contributions have been made to the Eighth
District Dental Foundation for the following:

In Memory of Dr. Phillip Galeota
by Dr. Robert Watson
In Memory of Dr. John Asaro
by Dr. Robert Watson
In Memory of Dr. John Asaro, Dr. Robert Watson,
and Thomas Feidt
by Dr. & Mrs. Howard Benatovich and
Dr. & Mrs. Joshua Grant
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Executive
Director's
Note
By Chris Klimecko
Mid 2020 and the Year Ahead
It goes without saying that this has been and continues to be a year that’s unlike
any we’ve experienced in recent times. Being a product of the latter half of the
1950s, I’ve had the opportunity to see quite a bit. Some good. Some not so much.
And some quite awful. Through all of it, I don’t recall ever experiencing a shut down
on the scale we’ve experienced. It’s been a tough year for many businesses.
Mandatory shutdowns have caused a variety of issues that I’m sure you’re all well
aware of. For the dental society, among other things, membership is a major
concern. Renewals throughout New York state (8th District included) is down. This
in turn means revenue will be lower than what we planned on. It’s not all bleak
news however. We have welcomed some new members.
In any case, we can’t change the past. We can however learn from it. Should we experience something like this again, we’ll
be better prepared for it. We’ve learned a great deal about what works and what doesn’t during a prolonged national
emergency such as this. I believe the next step is to share with each other what we’ve learned and develop a plan for the
future.
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Covid-19 And Your Practice Administrator
By Colleen Huff, FAADOM
Practice Administrator for Dr. Patricia Haberman, Dr. Mira Edgerton and Dr. Fadi Ayoub
Mid-March our world turned upside down. Dental practices,
along with the rest of the world, closed their doors and life
as we knew it paused. Dentists saw their livelihood taken
away and the loss of income weighed heavily on us all.

and often allowed them to confirm information provided by
outside sources. Overall, information and support provided
by AADOM helped everyone feel more confident in their
decisions.

Covid-19 brought an onslaught of challenges for Practice
Administrators. Words like furloughed, laid off and PPP
loan all became part of our daily vocabulary - as well as
becoming new challenges for us to tackle. Stressed and
nervous team members looked to us for information on
whether they would still have a job, what they could expect
for unemployment, whether they should use up vacation
time or what to do about planned time off.

Dentistry has become a more complex and difficult business
to navigate over the last few years. New laws and
regulations have made managing any size practice more
complicated. Having colleagues to turn to has always been
important, but during the last few months it has been
essential. Zoom meetings held by our local AADOM Chapter
have allowed us to share information on where to purchase
PPE without breaking the bank and discuss how to re-open
and keep our employees and patients safe. Members who
As Dentists, you have many resources to utilize - Eighth saw emergency patients have been able to share how they
District Dental Society, ADA and NYS Dental Association, to handled new CDC rules as well as provide tips to the rest of
name just a few. For Practice Administrators, I am happy us on what worked well and what to avoid.
to say there are also fantastic resources available. AADOM
(American Association of Dental Office Managers) and the Times continue to be challenging, but I can say for certain,
Buffalo/WNY AADOM Chapter have provided amazing having a group of like-minded professionals to share ideas
support throughout these past months and continue to with and get support from is essential. If your manager is
offer free advice on all areas of concern. Critically for not a member of AADOM or the Buffalo/WNY Chapter, I
Practice Administrators, as states began to shut down, highly recommend you investigate these tremendously
AADOM launched Facebook Live trainings to address our useful resources. The value provided far outweighs the
rush of Human Resource questions. Trainings were small cost and helps offices to be at the top of their game
updated daily as the frequent changes came in from the with confidence.
CDC and local government. Personally, these trainings
allowed me to learn complex HR issues and have access to For more information on the local chapter visit
accurate information presented in a clear and www.buffalownyaadom.com or look for their facebook page
comprehensive format. Other members report that https://www.facebook.com/DentalStudyGroup. For the
information provided by AADOM allowed them to support national organization go to www.dentalmanagers.com
their Dentists as they worked through difficult questions

NEW STAFF MEMBER
The Eighth District office has a new staff member. Her name is Kari Hicks. Kari has filled the
Administrative Assistant role that Ryan Lamb vacated in April.
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Classified Ads

Employment Opportunities

DENTAL HYGENIST - Growing dental office looking for a talented dental hygienist to join our team! A strong foundation of
preventative techniques and periodontal treatment is necessary. Amazing communication skills are a must. This is a unique
opportunity for someone looking for a great work environment and long term stability. Excellent pay and benefits! Please
submit your resume, we look forward to hearing from you! Please reach out to Patrick Krough (585-343-1113) or via email
at info@geneseedental.com.
DENTIST - Remove decay from teeth and fill cavities, repair cracked or fractured teeth and remove teeth, straighten teeth to
correct bite issues, place sealants or whitening agents on teeth, administer anesthetics,, write prescriptions for antibiotics or
other medications, examine X-rays of teeth, gums, the jaw and nearby areas for problems, make models and measurements
for dental appliances, such as dentures, to fit patients, teach patients about diet, flossing, use of fluoride, and other aspects
of dental care, utilize dental equipment efficiently and effectively, maintains professional and technical knowledge by
attending educational workshops; reviewing professional publications; establishing personal networks; participating in
professional societies, contributes to team effort by accomplishing related results as needed. Licensed to work in the state of
New York as a Dentist, graduate of an accredited college of Dental Medicine, CPR certified. Knowledge of current principles,
methods and procedures for the delivery of medical evaluation, diagnosis and treatment in area of expertise. Minimum 1
year experience in a primary care clinic. A valid State Driver’s license with clean records and access to insured automobile.
Excellent interpersonal and communication skills required. Bilingual especially in Spanish is preferred. Computer literate
preferred. Self-motivated and flexible to daily patient schedule and/or clinic needs. Interested candidates should contact
Alicia Ekstrom at Aekstrom@thechautauquacenter.org or (716) 484-4334.
DENTAL DIRECTOR - Serves as the working leader of the Dental Program. Diagnose and treat problems with a patient’s
teeth, gums, and related parts of the mouth. Provide advice and instruction on taking care of teeth and gums and on diet
choices that affect oral health. Complete dental budgets and monitor goals towards them, participates on the management
team, maintains open lines of communication between departments. Remove decay from teeth and fill cavities, repair
cracked or fractured teeth and remove teeth, straighten teeth to correct bite issues, place sealants or whitening agents on
teeth, administer anesthetics, write prescriptions for antibiotics or other medications, examine X-rays of teeth, gums, the
jaw and nearby areas for problems, make models and measurements for dental appliances, such as dentures, to fit patients,
teach patients about diet, flossing, use of fluoride, and other aspects of dental care, educates patients by giving oral
hygiene, plaque control, and postoperative instructions, documents dental care services by charting in patient records,
maintains professional and technical knowledge by attending educational workshops; reviewing professional publications;
establishing personal networks; participating in professional societies. Contributes to team effort by accomplishing related
results as needed. Deals with public and staff, both in person and over the telephone, in tactful and professional manner.
Licensed to work in the state of New York as a Dentist. Graduate of an accredited college of Dental Medicine. CPR certified.
Knowledge of current principles, methods and procedures for the delivery of medical evaluation, diagnosis and treatment in
area of expertise. Minimum 1 year experience in a primary care clinic. Must have a valid State Driver’s license with clean
records and access to insured automobile. Excellent interpersonal and communication skills required. Leadership and
organizational skills essential. Bilingual especially in Spanish is preferred. Self-motivated and flexible to daily patient
schedule and/or clinic needs. Reports to CMO and CEO. Salary range is $135,000 - $155,000, 40 hours per week. Interested
candidates should contact Alicia Ekstrom at Aekstrom@thechautauquacenter.org or (716) 484-4334.
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From The President
(Continued from Page 3)

were not doing enough, quickly enough to petition our return to work. Unfortunately, this was an
unprecedented pandemic no one had previously encountered. It took much time, careful analysis, and
methodical infection control efforts to allow a safe return to work, before we got the “OK” to return. In light
of everything happening this year, and all the efforts by our leaders to help ensure a safe return to
dentistry, I humbly ask those who have not fulfilled their financial investment to organized dentistry, please
do so now.
At the local level, our Executive Council (EC), has met virtually on two occasions. The Eighth District officers
have met weekly throughout April, May, and June through Zoom. We have tried to maintain our regular
District functions as normally as possible, as well answer any and all COVID-19 related questions and
concerns. Obviously, several previously scheduled meetings, Continuing Education seminars, the Golf outing,
and CPR training were either canceled or rescheduled. We are continuously updating our website with news
from NYSDA and the ADA, as well as lists of vendors with available PPE. The Executive Director and Eighth
District officers are evaluating the return of face-to-face Executive Council meetings in September, October
and November versus virtual meetings. There are still committees meeting, such as the Finance and Budget
Committee, and we continue to plan for the return of EC meetings in September. Although it is not quite
business as usual, we are actively preparing and anticipating a nearly normal slate of autumnal and winter
Eighth District events. This, of course, will be determined by events we cannot predict.
Sadly, we learned this week of the passing of Mr. Tom Feidt, a long-time friend of the Eighth District Dental
Society. He was a significant member of the Jacob Hauck Insurance Agency and very instrumental in the
start up of many of our practices over the years with any insurance needs. He was the consummate
professional, a Gentleman who was always available for questions, and was humble in his approach to
selling appropriate and needed insurance. He will be greatly missed by all of us here in the Eighth District.
Lastly, thank you all for your continued patience and support while we all adjust to the new realities
associated with the COVID-19 pandemic as the true professionals we are.
Respectfully submitted,
James C. Matteliano DDS
President,
Eighth District Dental Society
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From The Editor
(Continued from page 2)

practice. Ever since the mid ‘80s, when AIDS was the scourge of the land, dentists have been at the
forefront of infection control in their offices. It has always been safety first with the dentist.
Returning to work was a simple task for the dentist. With all the rules and regulations for opening, most of
them were already in place in the dental office. Things just needed a few tweaks here and there. PPE
became the rule of the day, but most dentists already had such supplies on hand. Only a few items needed
to added to compliment the supplies already on hand. Most of us were not using N95 masks routinely in the
office. Now we are. The biggest challenge with the N95 mask was actually being able to secure an adequate
supply. However, supplies are getting more numerous and easier to obtain. Another article of equipment not
routinely seen in a dental office was the face shield. Most dentists use loupes while operating, and these
loupes have side shields to protect the eyes. The face shield is just another layer of protection for the
dentist and the patient. It does take some accommodation to adapt to using a face shield, but once that
occurs, it becomes second nature.
The biggest challenge, I think, is what we had to do with the patients in our practices. We no longer can
have a reception area filled with patients and families. We have to have “social distancing” in all areas of
the office. This is particularly troublesome in an orthodontic office, where many patients are seen for five
minute adjustment visits. Patients now must wait in their cars until someone calls them in for their
appointment. Upon entering, temperature scans are taken to make sure no one has a fever. A brief history is
taken to screen for anyone who may have been exposed to the coronavirus. Once this is finished, only then
can the patient be seen. And there can be no more than two patients at any one time in the treatment
areas.
This is all well and good, but I keep wondering about that temperature requirement. If a patient has COVID19, and is asymptomatic, that person will not have a temperature. It seems to me this is just a feel good
requirement and doesn’t really accomplish much. Sure, it may catch someone who has symptoms, but the
asymptomatic patient skates right by. Of course, in dentistry, we are taught to assume every patient is sick
and contagious, and to treat them accordingly. That is to say, use all the necessary PPE and you will protect
yourself, your staff, and anyone else in the building. It’s the way we have been practicing since the mid 80s.
A more proactive solution is to have on-site testing where the results are obtained quickly. A staff member
could go to the patient’s car, take the necessary swab, the swab tested for virus presence or absence, and
the patient could be handled accordingly.
The closing of our practices for such a long time was not the correct thing to do. We agreed to shut down
for three weeks, but the Governor, in his infinite wisdom, thought otherwise. As I have said, dentists know
infection control and practice it every day of their lives. One of the safest places to receive any treatment is
the dental office. While we never lost our “essential” designation, it was only for emergency care. Dental
treatment is essential to the overall health of the individual. To deny it is wrong sighted. We must never
allow this to occur again. We put our patients and their overall health at risk if we do. That is not what the
Hippocratic Oath says. “First do no wrong”. Shutting down was wrong.
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New Dentist Spotlight

Introducing Dr. Stephanie
Solberg! Hailing from our own
Buffalo,
NY,
Stephanie
completed her undergraduate
studies at Rochester Institute of
Technology in 2011. She earned
her Bachelor of Science degree
in Biomedical Sciences, with a
minor in Deaf Culture. She
returned to Buffalo that same
year and began her studies in
dentistry at the University at
Buffalo School of Dental
Medicine. Stephanie graduated with her Doctor of Dental
Surgery in 2015 and continued her dental studies as a GPR
resident in Akron, Ohio at Summa Akron City Hospital.

acquaintance, or a shared interest to bond over - like cheering
for the Bills!"

Dr. Solberg again returned to Buffalo and is currently employed
as a general dentist in Irving, NY at the Seneca Nation Health
System.

Congratulations Dr. Stephanie Solberg on being featured in our
8th district bulletin "New Dentist Spotlight!" We are fortunate to
have so many new dentist members making a difference in our
community, dedicating themselves to our profession and staying
involved in organized dentistry, If you have a new dentist in
mind that you feel should be featured in an upcoming "New
Dentist Spotlight," please e-mail your nomination to
erinswee@buffalo.edu.

"After moving to Ohio for my residency and working out there
for a little bit, it's so nice to be back home in Buffalo. There's
always something new going on in Buffalo to explore, and fun to
see what new developments are coming next. It’s also easy to be
able to connect with patients in Buffalo, there's always a mutual

Outside of the dental field, Dr. Solberg enjoys reading, spending
time with her three-year-old corgi, Tucker, and travelling "when
Covid isn't around," she adds. She is also a proud home owner
and has been spending her free time settling in and decorating
her new accommodations.
Dr. Solberg is an enthusiastic supporter of organized dentistry
and believes it is particularly helpful for new dentists. "It's
important to protect our profession, especially in times like
these, when small businesses like dental practices are being
affected by this pandemic. It's also been a great way to connect
with other community dentists to learn and grow as a young
dentist."
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Volunteers Needed
The Dental office at Good Neighbors is in need of volunteer
dentists and dental assistants to provide free dental care to the
people of WNY.
The Dental Office operates on:
Wednesday mornings from 8:30am - 11:00am
Friday afternoons from 1:30pm - 4:30pm
The Dental Office at Good Neighbors
175 Jefferson Ave, Buffalo, NY 14210
Please call 716-856-2400 to volunteer

Assistance for Dependencies Available

The Council for Chemical Dependency is in existence to
help colleagues, staff or family who may have an
issue with alcohol or other substance abuse. All
inquiries are kept strictly CONFIDENTIAL and will be
acted upon in a non-punitive, non-judgemental and
caring way.
If you or someone you know has an issue, please call State
Chairperson Dr. Bob Herzog @ 716-830-3055 or the Eighth
District Chairperson Dr. Amy Bryan @ 716-433-7684

The Thomas Sullivan Fund - Financial Support for Dentists Suffering From Addiction
Dr. Tom Sullivan, a general dentist, was a friend and support to dentists coming into recovery. He was a kind and
gentle man who believed that any dentist having problems with chemical dependency could and should find freedom
from active addition. The Thomas Sullivan Fund was created to help support his legacy.
The New York State Dental Association, through its Board Committee on Chemical Dependency, has aided hundreds of
dentists whose professional careers, families and very lives are threatened by an insidious disease. The incidence of
alcoholism and drug abuse among health care professionals is statistically higher than for the general population.
Estimates suggest that addictive illness affects between 10-20 percent of all dentists. Because 80 percent of licensed
dentists practice as solo practitioners, most are isolated from contact with other professionals, making it difficult to
identify problems, particularly in the early stages, and to effectively intervene or monitor recovery.
Since 2009, the New York State Dental Foundation has administered the Thomas Sullivan Chemical Dependency Grant
Program, to provide financial assistance to chemically dependent individuals who require in-patient medical treatment.
These grants are designed to assist in the payment of initial treatment costs associated with in-patient services.
The New York State Dental Association has contracted with the New York State Dental Foundation, as its charitable
subsidiary, to administer the Thomas Sullivan Chemical Dependency Grant Program, and donated $15,000 to establish
the program. As part of the arrangement, applications for this program will be screened by the Committee on Chemical
Dependency, whose chair will communicate to the Foundation a recommendation to approve or disapprove. The
Foundation will decide whether the grant application will be approved. The program is open to all dentists in New York
State. Dr. Robert Herzog, Committee Chair and recent award winner from the ECDS, 8th District Dental Society and
NYSDA explains the importance of the grant mechanism: “The effects of alcoholism and substance abuse result in
immeasurable costs to the doctors, their patients and families. The safety of their patients is directly affected. But we
know from experience that intervention and support can be the lifeline these individuals need to recover and continue
to lead productive lives. Treatment facilities require proof of insurance or a down payment before they can accept a
dentist for in-patient treatment. Too often, when the need for treatment is urgent, the dentist involved no longer has
any financial resources or health benefits from which to draw.”
Tax-deductible contributions to the Thomas Sullivan Chemical Dependency Grant Program can be made c/o the New
York State Dental Foundation, 20 Corporate Woods Boulevard, Suite 602, Albany, NY 12211. All monies contributed to
this account will be used solely for the purposes of assisting impaired dentists.
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NYSDA Endorsed Services
Financial Services:
Patient Financing
CareCredit
Financial Planning
Altfest Personal
Wealth Management
Credit Card Acceptance
Best Card
Payroll Processing
SurePayroll
Debt Collections
TekCollect

(866) 246-9227
(888) 525-8337
(877) 739-3952
(866) 535-3592
(888) 292-3530

Insurance Services:
Professional Liability
MLMIC
(800) 683-7769
Other Business Insurance
Arthur J Gallagher & Co (888) 869-3535
Long-Term Care
New York Long-Term
(844) 355-2596
Care Brokers

Banking:
Credit Cards
US Bank
Practice Loans
Bank of America
Other Services:
Electronic Prescribing
Henry Schein
Website Development
Prosites
Patient Marketing
Demandforce
Waste Management
Solmetex
Luxury Vehicles
Mercedes
Office Apparel
Lands End
Delivery Services
UPS
Travel Program
Travel Discounts
Secure Email
iCoreExchange

(888) 327-2265
(800) 497-6076
(800) 734-5561
(888) 511-9467
(800) 210-0355
(800) 216-5505
(866) 628-7232
(800) 990-5407
(800) 636-2377
www.nysdental.org
(888) 810-7706
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ENSURE YOU’RE USING UP-TO-DATE EMPLOYEE FORMS

When hiring new employees, at a minimum, there are three forms that all businesses are required to
complete. All offices should ensure that they’re using the most current versions.
1. Form I-9 Employment Eligibility Verification (federal): The current form will contain 10/21/19 in
the bottom left corner. Used to verify the identity and employment authorization of individuals hired for
employment in the United States. All U.S. employers must properly complete Form I-9 for each individual
they hire for employment in the United States. This includes citizens and non-citizens. Both employees and
employers (or authorized representatives of the employer) must complete the form. Download at:
https://www.uscis.gov/sites/default/files/document/forms/i-9-paper-version.pdf
2. Form W-4 Employee’s Withholding Certificate (federal): Will show 2020 on the top right. Note: the
latest form is somewhat different than those used in past years. New hire (or current staff making a
change) completes Form W-4 so that the employer can withhold the correct federal income tax from your
pay. Download at: https://www.irs.gov/pub/irs-pdf/fw4.pdf
3. Form IT-2104 Employee Withholding: Allowance Certificate (NY State): This certificate is
completed by an employee and given to the employer to instruct the employer how much New York State
(and New York City and Yonkers) tax to withhold from the employee’s pay. The more allowances claimed,
the
lower
the
amount
of
tax
withheld.
Download
at:
https://www.tax.ny.gov/pdf/current_forms/it/it2104_fill_in.pdf
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HAPPY BIRTHDAY!
AUGUST

AUGUST

AUGUST

AUGUST

Abdullah Albawardi
Timothy Augustine
Graci Bax
Andrea Beanan
Donna Bitka-Travagliato
Jordan Blair
Robert Bochiechio
Richard Boheen
Kevin Bolger
Jane Brewer
Eric Bryant
Madeline Buyers
John Cart
Maureen Casey
Robert Chmiel
Paul Churder
John Cichon
Thomas Clemente
Robert Cook
Ryan Corbelli
Richard Costantini
Heidi Crow
Brian Cushing
Mark Danziger

Anthony DiLaura
Gail Dreyer
Sanford Eisen
Samir El-Chehabi
Hesham Eltagouri
Scott Farley
John Fisher
Matthew Gellert
Stephen Genewickt
Maria Giglia Pieri
Joshua Grant
Jean Haar
Jerome Hajduk
Timothy Hannon
John Herman
Jung Hong
James Illig
Joyce Jauch
Christopher Kacalski
Charles Kohout
Nathan Korff
Anthony Kritkausky
Nathaniel Kronenwetter
Michael LaRosa

Eunsuk Lee
James Lesinski
Luke L’Heureux
Orlando Marra
Jason Marshall
Katalin Mechtler
Ariana Mendel
James Mitchener
A J Monacelli
John Mozrall
Mirdza Neiders
Rubins Noel
Salvatore Ortolano
Michael Pantera
Carole Pantera
Nina Panvelker
Anthony Perez
Philip Peschio
Edwin Piontek
Ramtin Rastakhiz
Lubomyr Ravlyk
Amy Richter
Mary Ricotta
Bruce Ridolfo

Rachael Rossitto
Kathleen Rusnak
Peter Sanfilipo
Lata Shenoy
Sandra Shostad
Carol Simon
Samantha Smith
Bryan St. Marie
David Stasiak
Steven Stern
Erin Sweeney
Roger Triftshauser
Adam Ungaro
Japneet Verma
Matthew Walla
Carrie Wanamaker
Robert Warner
David Weinman
Seniz Yildirim
Stanley Zak
Elizabeth Zastrow
Gerald Zelasko
Ronald Zielin
Evan Zingaro

SEPTEMBER

SEPTEMBER

SEPTEMBER

SEPTEMBER

Mohammed Al-Zainal
Lee Anderson
Roger Anderson
Latifa Bairam
Thomas Balazs
Richard Baldwin
Howard Benatovich
David Bonnevie
David Braun
Amy Bryan
John Buscaglia
Paul Calabrese
Thomas Casey

Albert Cavallari
Michael Coppola
Paul Creighton
Genene Crofut
Lawrence Cronyn
John Dantonio
Peter Darrigo
John Del Campo
Joseph Deluca
Brendan Dowd
Rachel Ducey
Thomas Fallon
Adam Gailey

Robert Gedeon
A Gilden
Ryan Goldstein
Samuel Goodloe
Nicole Hinchy
James Hoddick
Joan Holmlund
Kevin Hrab
David Jerome
Robert Kang
Jeong Kim
Ryan Koch
Bernard Kolber

Brooke Kolber
Michael Kubiniec
Robert Lacarrubba
Michael LaMastra
James Larson
Luther Lee
Edward Long
Antoinette Lukasik
Timothy Mahoney
Elizabeth May
Margo McCumber
Kathleen McMahon-Wahler
Elizabeth Michaels
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SEPTEMBER

SEPTEMBER

SEPTEMBER

Lindsay Mitchell
Gina Muto
Thaddeus Pantera
Anthony Petrilli
Bryan Petryszak
Kenneth Raczka
Angelo Radatti
Beth Reilly
Todd Retell
Rajeev Revankar
Samer Riad-Mikhail
Fred Rodems

Michael Rosenberg
Jill Rowland
Mark Salvo
Peter Schreier
Herbert Simon
Lisa Spinello
Anthony Strazzella
Irene Strychalski
Anthony Sturniolo
David Swartz
James Swiatowy
Lawrence Taylor

John Tibbetts
Nora Townsend
Kelly Truong
Timothy Votta
Stephen Warunek
Alan Weiner
John Whiteman
Elmer Wilcox
Richard Wright
Richard Zambron
Niusha Zohur

OCTOBER

OCTOBER

OCTOBER

OCTOBER

Farah Abu Sharkh
Brandon Bahret
Kathleen Balthasar
Sarah Barry
Christopher Becker
John Benish
Domenico Berardi
Amy Bowman Clauss
William Braun
Thomas Brink
Lisa Burnett
Mary Bush
Paul Canallatos
Jessica Canallatos
H Carlson
John Clark
Benjamin Clauss
Amanda Colebeck
Christine Colella
Robert Cronyn
Tracy Culver
Barkley Daughtery
Stefanie Davis

Lauren DeVantier
Paul DiBendetto
M Dietzer
James Ely
Marshall Fagin
Michael Ferrick
Michael Gaglio
Robert Geckler
Herman Geraci
Timothy Glor
Ezra Goldberg-O’Neil
Peder Hancher
Kevin Hanley
Stacy Hoffman
Sylvia Jammal
Robert Jauch
James Johnson
Anita Joyce
Michael Katz
Robert Kull
Douglas Larson
Derek Lin
Seerat Mann

Charles Marchetta
James May
Thomas McCann
Shannon McCarthy
Terrence McLean
Robert Meisner
Megan Messer
Rosanne Modica
Eric Murawski
Howard Nichols
Mary Oyler
Lawrence Pace
Nicole Piscatelli
Gaetano Polizzi
J Nicholas Porcello
Lance Pozarny
Timothy Roets
Robert Schifferle
Elizabeth Schisa-D’Angelo
Louis Schiumo
Gilbert Schulenberg
Stanley Scott
James Shaw

Julie Sheehan
Hemant Shelawala
Laura Shim
Chester Sielski
Diane Slawinowski
Donald Smith
Norman Stoj
Winchester Stuart
Jack Su
Maureen Sullivan Nasca
Andrew Tedesco
James Tedesco
Ronald Trolley
Robinson Vega
Mario Violante
Paul Volansky
John Vona
Richard Westermeier
John Williams
Robert Yetto
Al-Shaheen Youssef
Alan Zhou
William Ziter
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COVID-19 Resources For Small Businesses

Our nation’s small businesses are emerging from an unprecedented economic disruption due to the
Coronavirus (COVID-19) outbreak. The U.S. Small Business Administration (SBA) is dedicated to helping small
businesses get back on their feet. Below are resources and services to support you during this challenging
time.
Financial Resources: The loss of income from COVID-19 has presented significant obstacles to small business
owners and their employees. SBA programs that have helped offset the economic impact from COVID-19
include:
Paycheck Protection Program (PPP): Accepting new applications through August 8, the PPP is an SBAbacked forgivable loan that has helped small businesses and non-profits continue to pay their employees
during the COVID-19 outbreak. The PPP Flexibility Act, passed last month, has extended the covered
period for loan forgiveness to 24 weeks after the loan disbursement and lowered the amount of loan
proceeds that must be used for payroll costs from 75% to 60%. Forgiveness is mostly based on the
employer maintaining or quickly rehiring employees and maintaining salary levels. Forgiveness will be
reduced if full-time headcount declines, or if salaries and wages decrease. The loan forgiveness form
and instructions include several measures to reduce compliance burdens and simplify the process for
borrowers.
Economic Injury Disaster Loans (EIDL): EIDL helps small businesses overcome the temporary loss of
revenue they are experiencing as a result of the COVID-19 pandemic. These loans can be used to pay
fixed debts, payroll, accounts payable, and other bills that can’t be paid because of the disaster (and
that aren’t already covered by a PPP loan).
SBA Express Bridge Loans: These loans allow small businesses who already have a business relationship
with an SBA Express Lender to quickly access up to $25,000.SBA Debt Relief: As part of SBA’s relief
efforts, the agency will automatically pay the principal, interest, and fees of current 7(a), 504, and
microloans for a period of six months. SBA will also automatically pay the principal, interest, and fees of
new 7(a), 504, and microloans issued prior to September 27, 2020.
SBA also works with lending partners to provide SBA-guaranteed export loans. These loans – such as Export
Express loans – can help exporting businesses respond to opportunities and challenges associated with trade,
including COVID-19.
Educational Resources and Local Assistance
In addition to funding options, there are a variety of educational resources available for business owners
seeking guidance on how to stay afloat and safely reopen. Guidance for federal contractors affected by
COVID-19 is available here. Small business owners can refer to CDC guidelines on how to protect your
workforce during the outbreak and the CDC’s decision tree for businesses preparing to reopen.
(continued on page 23)
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(continued from page 22)

For step-by-step help navigating SBA relief and loan programs – and for advice on how to manage other
aspects of your business during this time – connect with a local SBA resource partner. The SBA resource
partner network (including SCORE, Small Business Development Centers, Women’s Business Centers, and
Veterans Business Outreach Centers) is offering business consulting, mentoring, and training services
remotely via video chat and phone.
Resource partners are also providing webinars, blogs, and other helpful content for small businesses,
including:
Small Business Resilience Hub (SCORE)
Checklist: Reopening Your Small Business After the Coronavirus Shutdown (SCORE)
COVID-19 Small Business Resources (SBDCs)
Federal Resources for US Small Businesses (SBDCs and WBCs)
This is an extraordinary time for all Americans, especially small business owners. SBA is committed to
supporting you every step of the way as our country emerges from this pandemic. Ongoing updates
regarding COVID-19 resources for small businesses can be found at sba.gov/coronavirus.
Article by DCG Communications

Oral-Systemic Micro-Organism Interaction

There has been a recurring theme brought to the attention of both the Eighth District Dental Society and
Eighth District Foundation over the past few years. It is important and pertinent to all of us as health care
providers. The subject pertains to the oral – systemic microorganism interaction and the potential impact it
may have on the patients we treat.
It has been shown that the microflora present in the mouth, via bacteremia, may have a significant effect
on the surgical outcomes following orthopedic and cardiothoracic surgery such as knee, hip and heart
valve replacements. These outcomes can range from the need to replace a failing orthopedic knee, hip or
shoulder replacement, to the need to replace cardiac valve, if a significant bacteremia ensues after surgery,
not to mention the potential damage that could ensue due to endocarditis.
This brief article has to do with the role of the dentist in reaching out to the patient, as well as the
surgeon, if need be, prior to anticipated surgery. This is meant as an educational tool for those patients
who will be undergoing joint or cardiac valve replacement surgery. Hopefully, we all become familiar
enough with our patients of record to not only know about their general and oral health status, but also to
know a little about what may be in their immediate future regarding potential surgeries or even the
possible onset of chemotherapy for cancer treatment. As health care providers, we are expected to be able
to assess the patient’s oral health. It is incumbent upon us to provide a comprehensive oral exam through
(Continued on Page 24)
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appropriate radiographic analysis, thorough medical and dental history review, a careful and complete oral
exam and assessment, diagnoses, as well as to listen to the patient’s concerns. Additionally, it would be
helpful to ask the patient questions not only about dental/oral desires, but also about the need for any
potential surgeries that might be required soon. This would be a perfect starting point for discussing with
the patient the connection between oral issues and systemic problems. It would be appropriate to inform
and educate our patients as to the need for appropriate and timely need for dental care before scheduled
surgery. This would be the time to review the treatment plan, which would begin with disease control. That
would be the removal of badly decayed and non-restorable teeth, the need for endodontic treatment of
abscessed teeth, and tantamount, the initiation and completion of needed periodontal therapy or surgery. In
addition to providing the necessary dental care, we would also be educating our patients with vital medical
knowledge and providing talking points and possibly a template for both the patient and the prospective
surgeon for discussion. At that time we can certainly provide both with a written assessment of the
patient’s dental needs and completed treatment.
Additionally, this interaction with the patient, and their surgeon, is exactly what we as professionals should
be doing to encourage the appropriate health care for, as well as establishing a meaningful and lasting
relationship with, our patients.
Included in this article is an example of an evaluation form to complete and give to the patient or surgeon
to help in treatment planning for their future surgery. Feel free to modify and or copy the form for your
own use. We will place this form on the Eighth District website in a word format for easy editing.
Again, this is meant as an aide for our patients. You the practitioner, may elect to provide additional
information, links, articles in your office websites, blogs, newsletters, or whatever social media you choose,
to continue the education process.
Respectfully submitted,
James Matteliano DDS
President, Eighth District Dental Society

Kevin D’Angelo DDS
Eighth District Dental Foundation Director

Calling All Photographers

We are asking Eighth District members to submit photos you have taken.
If you've visited somewhere within WNY (the eight counties including Allegany,
Cattaraugus, Chautauqua, Erie, Genesee, Niagara, Orleans or Wyoming) and
would like to see it featured on the cover of the Eighth District Bulletin, please
send it in!
Email your cover photo submissions to info@6ddsny.org. Be sure to include the
location featured in the photo, date it was taken, and your name.
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Pre-Operative
Dental Evaluation Form
Dentist (print): ___________________________ Phone: ___________________
Email Address: _______________________________________
Patient: _____________________________________ DOB: _______________
To Whom It May Concern:
You have requested that the above individual provide you with their current dental status.
Date of last dental exam: _________________________
____ Patient has no current dental problems that need treatment at this time.
____ Patient has dental conditions that have not been treated (see below).
Dentist Signature: ______________________________ Date: ___________
Additional Information:
_________________________________________________________________
_________________________________________________________________
_________________________________________________________________
_________________________________________________________________
_________________________________________________________________
_________________________________________________________________
_________________________________________________________________
_________________________________________________________________
_________________________________________________________________
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